
Lincolnshire’s Autism All-Age Autism Strategy 2015-2018: Key facts and summary 

 

This strategy was developed through consultation, engagement and sharing ideas and experiences 

with key people in services and communities: commissioners and providers from health, social care, 

education, criminal justice, housing, employment and other care services in the statutory and 

voluntary sector. Most significantly, an Autism Strategy Involvement Group, composed of a wide 

variety of people with autism or with a family member with autism. 

Strategic Model: 

Has the lives of people living with autism and their family/carers at its heart and recognises 

everyone's fundamental needs, rights and aspirations and features a number of critical building 

blocks, all underpinned by eight core principle 

 

 

 

 

 

 

Strategic Principles: 

Eight strategic principles underpin the strategy and are critical to understanding it. These principles 

also operate as a template to help us implement our action plan.  

Action Plan and Local Offer:  

We have translated our building blocks into a local offer and a clear action plan. The action plan 

incorporates four key strategic programmes to deliver the Autism Strategy, and has underpinning 

measurable objectives. It will be overseen by the Autism Partnership Board, which will take a 

leadership role and be accountable for the delivery of the plan.  
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